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WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED
REPORT OF THE COMMITTEE OF MANAGEMENT

YEAR ENDED 31ST MARCH 2016

The Committee of Management present their report and audited financial statements for the year ended 3 1 March 2016,
Principal activity

The principal activity of the Co-operative is the provision and management of housing accommodation for rent. This is
achieved by acquiring properties in order that they can be refurbished and re-let as rented accommedation, funded by Social
Housing Grant (SHG) provided for this purpose. The cost of developments not met by SHG is met by a mortgage secured on

the properties, which is repaid by the net rental income receivable, derived from those properties.

Legal status

The Co-operative is a registered non-profit making organisation under the Co-operative and Community Benefit Societies Act
2014 No 2308R(S). The Co-operative is constituted under its Rule Book. The Co-operative is a Registered Scottish Charity
with the Charity Number SC038737,

Business review

The Co-operative made a surplus of £584,471 during the year (2015 - restated £327,940).

The Co-operative is in a strong financial position with over £3.352in deposited as cash funds, and could access loan facilities if
required. The Co-operative continues to have a major repair investment programme and currently meets Scottish Housing
Quality Standards and EEESH Regulations in all its properties. Cash surpluses will continue to be made, subject to our
planned major repair programme over the next few years.

Members of Committee of Management

The members of the Committee of Management of the Co-operative during the year to 31% March 2016 were as follows:

. Susan Anderson Chairperson

. Anne Anderson Vice Chairperson

. Muriel Alcorn Treasurer

. Cheryl Burnett Secretary

. Sheila Jamieson

. Helen Anderson

. Elizabeth Kerr

. Kirsty McElhom

. Muriel M Alcorn

. Louise Wilson

. Andy Duffin

. Susan Stevely Resigned June 2015

. Billy Hunter Deceased August 20153
. Jim Kerr Resigned August 2015

Each member of the Conimittee of Management holds one fully paid share of £1 in the Co-operative. The Executive Officers
of the Co-operative hold no interest in the Co-operative’s share capital and although not having the legal status of “director”
they act as Executives within the authority delegated by the Committee,

Executive officers

The Executive Officers of the Co-operative during the year to 31% March 2016 was as follows:

. P Farrelt Director

. S Marshall Depute Director

. L McVie Assistant Director (Corporate Services)
. R Haughey Assistant Director (Tenancy Services)

. G. Clayton Assistant Director (Operations)

. S McPeake Community Development Co-ordinator
. R Smith Concierge Manager
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WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED
REPORT OF THE COMMITTEE OF MANAGEMENT
YEAR ENDED 31ST MARCH 2016
Operational review
1 Corporate governance
West Whitlawburn has a Committee of Management who are elected by the members of the Co-operative. It is the
responsibility of the Committee to undertake the strategy, sefting of policy and overall direction for the Co-operative. They

also monitor the operational activities of the Co-operative. The members of the Committee of Management are unpaid.

The Executive Team of West Whitlawburn (as listed above) are responsible for achieving the strategy set and underiaking the
operational activities in line with the policies set.

Our governing body is our Committee of Management, which is responsible to the wider membership. Committee of
Management members serve in a voluntary capacity, and we recognise that this puts even more onus on us to ensure that we
set and achieve high standards of professionalism in our work. We take governance very seriously, and in the last year we
continued to build on work from previous years which strengthened our governance arrangements.

This report details issues that have arisen during the year relating to the main activities undertaken by the Co-operative.

2 Corporate issues

Tenant involvement and participation is a major part of the Co-operative’s Aims and Objectives, and we continue to review
how the Co-operative involves tenants in its activities.

The Co-operative is committed to involving staff in decision making and policy making. In the year just ended we have
continued to improve the staff development system and internal management plan process.

Best use of resources

We regularly conduct risk assessments, and take any action necessary to reduce or limit risk. We have continued with a
programme of major investment in our housing stock, which is by far our most costly asset. This includes both carrying out
major repairs, and also considering whether any of our older schemes should be remodelled to meet the changing requirements
of tenants in the future, We are updating our stock condition information, to ensure that our long-term financial planning
reflects our future investment requirements. We have a programime of best value reviews, to look for efficiencies and
economies in the way that we carry out business processes.

Services

We aim to deliver high quality services, and we set ourselves the goal of achieving continuous improvement in what we do.

Our rent arrears management is regularly reviewed, and we will continue to seek improvements in our rent collection methods.
We continued to deliver many completed adaptations to existing properties, to meet the specific needs of our tenants.

3 Fixed asset issues

The year just completed has been steady. We have spent £52,114 (2015 - £52,549) during the year on kitchen and bathroom
renewals and door replacements.

4 Housing issues

The Co-operative continues to work on reducing the period of time taken to re-let or let new properties and made significant
progress with this during the year. This is to ensure that we maximise our effectiveness in housing people in need and reduce
our costs. The rent loss due to empty properties was £28,145 (2015 - £27,452), Work is continuing to reduce this level of
voids in fiture years,

5 Component accounting

West Whitlawburn adopted Component Accounting into its financial statements in compliance with the SORP 2010. Major

Components (Note 1} of our buildings are identified and depreciated over specific economic life spans. Their replacement is
then capitalised in the financial statements as they occur.
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WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED
REPORT OF THE COMMITTEE OF MANAGEMENT
YEAR ENDED 31ST MARCH 2016
6 Other areas
Risk management policy

The Committee have a formal risk management process in place to assess business risks and itnplement risk management
strategies. This involves identifying the types of risks the Co-operative faces, prioritising them in terms of potential impact
and likelihood of occurrence, and identifying means of mitigating the risks. As part of this process the Committee have
reviewed the adequacy of the Co-operative’s current internal controls,

Accordingly they have set policies on internal controls which cover the following:

consideration of the type of risks the Co-operative faces.

the level of risks which they regard as acceptable.

the likelihood of the risks concerned materialising.

the Co-operative’s ability to reduce the incidence and impact on the business of risks that do materialise; and the costs

of operating particular controls relative to the benefit obtained.

* clarified the responsibility of management to implement the Committee’s policies and to identify and evaluate risks
for their consideration.

* communicated that employees have responsibility for internal control as part of their accountability for achieving
objectives,

¢ embedded the control system in the Co-operative’s operations so that it becomes part of the culture of the Co-
operative.

* developed systems to respond quickly to evolving risks arising from factors within the Co-operative to changes in the

external environment.

* included procedures for reporting failings immediately to appropriate levels of management and the Committee
together with details of corrective action being undertaken,

Maintenance policies

The Co-operative seeks to maintain its properties to the highest standard. To this end, programmes of cyclical repairs are
carried out in the medium term to deal with the gradual and predictable deterioration of building components. 1t is expected
that the cost of all these repairs would be charged to the Statement of Comprehensive Income.

tn addition, the Co-operative has a long-term programme of major repairs to cover for works which have become necessary
since the original developments were completed, including works required by subsequent legislative changes. This includes
replacement or repairs to features of the properties, which have come to the end of their economic lives. In line with the SORP
2010, replacements to building components (as identified in Note 1) are capitalised in the financial statements as they occur.
All other major repairs are charged to the Statement of Comprehensive Income.

Treasury management

The Co-operative has an active treasury management function, which operates in accordance with the Treasury Policy
approved by the Committee of Management. In this way the Co-operative manages its borrowing arrangements to ensure that
it is always in a position to meet its financial obligations as they fall due, whilst maximising the return on excess cash and
liquid resources held.

Internal financial control

The Committee of Management is responsible for establishing and maintaining the Co-operative’s system of internal control.
Internal control systems are designed to meet the particular needs of the Co-operative and the risks to which it is exposed, and
by their nature can provide reasonable but not absolute assurance against material misstatement or loss. The key procedures
which the Committee of Management has established with a view to providing effective internal financial control are detailed
on page eight,

Quality and integrity of personnel

The integrity and competence of personnel are ensured through high recruitment standards and subsequent training courses,

High quality personnel are seen as an essential part of the control environment and the ethical standards expected are
communicated through the Director,
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WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED
REPORT OF THE COMMITTEE OF MANAGEMENT
YEAR ENDED 315T MARCH 2016
Management structure

The Committee of Management has overall responsibility for the Co-operative and there is a formal schedule of matters
specifically reserved for decision by the Committee.

Budgetary process

Each year the Committee of Management approves the annual budget and rolling strategic plan. Key risk areas are identified.
Performance is monitored and relevant action taken throughout the year through quarterly reporting to the Committee of
variances from the budget, updated forecasts for the year together with information on the key risk areas. Approval procedures
are in place in respect of major areas of risk such as major contract tenders, expenditure and treasury management,

Rental income

The Co-operative’s Rent Policy is a points system based on the size, type and facilities of the accommodation, The policy
ensures that the rent structure is easy to administer and covers the wide variations within the Co-operative’s properties. This
policy follows the generally accepted practice/principles of the Housing Movement,

Employee involvement and health & safety

The Co-operative encourages employee involvement in all major initiatives. The Co-operative’s Health and Safety Systems
are subject to regular external H & S audit and always achieves excellent outcomes at such audits. At its external Health and
Safety Audit in February 2013 the Co-operative achieved 100% satisfaction across all areas of Health and Safety with no
recommendations for improvement required. A subsequent Health and Safety Audit in 2015 also resulted in a very high pass
success rate,

Disabled employces

Applications for employment by disabled persons are given full and fair consideration for all vacancies in accordance with
their particular aptitudes and abilities. In the event of employees becoming disabled, every effort is made to retrain them in
order that their employment with the Co-operative may continue. It is the policy of the Co-operative that training, career
development and promotion opportunities should be available to all employees.

Credit payment policy

The Co-operative’s policy concerning the payment of its trade creditors complies with the Confederation of British Industry
guidelines. The average payment period is thirty days.

Whitcomm Co-operative Ltd

West Whitlawburn Housing Co-operative (WWHC) esiablished Whitcomm Co-operative Ltd in 2009 as a wholly separate
private limited company to further its charitable aims as well as WWHC’s organisational objectives for its tenants in WWEHC
homes. Through a close working relationship and support WWHC has acted as a business incubator for Whitcomm Co-
operative Ltd. WWHC has two official appointees on the board of directors of Whitcomm Co-operative Ltd however both
organisations have a number of other shared committee members,

WWHC worked with the local community to develop Whitcomm Co-operative Ltd. WWHC has installed a fibre optic

infrastructure as part of the 100 home New Build development previously undertaken. The fibre optic infrastructure makes the
neighbourhood the first Fibre to the Home project in Scotland and the largest in the UK.
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WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED
REPORT OF THE COMMITTEE OF MANAGEMENT

YFEAR ENDED 31ST MARCH 2016

Whitcomm Co-operative Ltd

In addition to the infrastructure Whitcomm Co-operative Ltd provides phone and broadband services to New Build tenants at a
lower rate than can be found with commercial providers.

This will meet the following objectives:

¢ Reduce digital exclusion in West Whitlawburn
By providing low cost access to the internet through access to high speed next generation broadband Whitcomm
supports the community to become more proficient at using ICT technology.

*  Reduce financial exclusion in West Whitlawburn
Cheaper broadband services help those on lower incomes. Furthermore, by increasing access to financial advice and
advocacy, financial services and cheaper consumer goods over the internet, Whitcomm Co-operative is helping those
on lower incomes make their money stretch further.

Social accounts
West Whitlawburn Housing Co-operative completed its first set of social accounts covering the 2007-2008 periods.

Social accounting has provided West Whitlawburn Housing Co-operative with an opportunity to counter a central and
significant problem; that much of the Co-operative’s work is undervalued and goes largely unrecognised externally as
conventional reporting frameworks alimost exclusively rely on conventional currency meastres. Social Accounts measure the
Social, Economic and Environmental impact that the Co-operative has on the local community and insure that the Co-operative
is accountable to its stakeholders. The Social Accounts process has also proven to be an invaluable planning and internal
management tool.

Pension fund

West Whitlawburn Housing Co-operative is participating in, and taking a lead role in the Committee of, the SHAPS Employers
Group which is a group set up by Employers in Voluntary Housing in conjunction with The Glasgow West of Scotland Forum
and the Scottish Federation of Housing Associations. This will keep the Co-operative abreast of all developments in the
financial environment and pensions industry which could impact on their pension scheme,

Going concern

The Commitiee of Management has reviewed the results for this year and has also reviewed the projections for the next five
years. It, therefore, has a reasonable expectation that the Co-operative has adequate resources to continue in operational
existence for the foreseeable future. For this reason, the going concern basis has been adopted in these financial statements.

Future developments

The Co-operative will continue with its policy of improving the quality of the housing within its area of operation and continue
to examine any opportunities which may arise for future development.

During 2013/14 the Co-operative embarked on a Community Energy Project to deliver heat and hot water through a biomass
district heating system, the main aims of the project being to reduce fuel poverty and carbon emissions. A significant funding
package was secured to enable this project to be progressed, with funding from Npower Energy Company Obligation funding
of £2.965m, European Regional Development Funding of £3.266m and Warm Home Fund loan with a facility of up to £1.5m.
During 2015/16 significant progress was made establishing the Energy Centre and installing new heating and hot water
systems within 543 of the Co-operative’s properties.

Statement as to disclosure of information to auditors
So far as the Committee members are aware, there is no relevant audit information of which the Co-operative's auditors are

unaware and the Committee members have taken all the steps they ought to have taken to make themselves aware of any
relevant audit information and to establish that the Co-operative’s auditors are aware of that information.
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WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED
REPORT OF THE COMMITTEE OF MANAGEMENT

YEAR ENDED 31ST MARCH 2016

Auditors
A resolution to re-appoint the auditors, Armstrongs, will be proposed at the Annual General Meeting.

On behalf of the Committee of Management

Cnena Bumed

Secretary

57 Belmont Road
Whitlawburn
Cambuslang

G72 8PG

Date: | @ ‘oq\':zpl(p
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WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED
STATEMENT OF THE COMMITTEE OF MANAGEMENT’S RESPONSIBILITIES
YEAR ENDED 31ST MARCH 2016

The Committee of Management is responsible for preparing the financial statements in accordance with applicable law and
United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice),

The Co-operative and Community Benefit Societies Act 2014 require the Committee of Management to prepare financial
statements for each financial year, which give a true and fair view of the state of affairs of the Co-operative and of the income
and expenditure of the Co-operative for the year ended on that date. In preparing those financial statements the Committee of
Management are required to:

- select suitable accounting policies and apply them consistently;

- make judgements that are reasonable and prudent;

-~ state whether applicable accounting standards have been followed subject to any material departures disclosed and
explained in the financial statements;

- prepare the financial statements on the going concern basis unless it is inappropriate to presume that the Co-operative
will continue in business.

- prepare a statement on internal financial control

The Committee of Management is responsible for keeping proper accounting records which disclose, with reasonable accuracy
at any time, the financial position of the Co-operative and to enable them to ensure that the financial stateinents comply with
the requirements of the Co-operative and Community Benefit Societies Act 2014, the Housing (Scotland) Act 2014 and the
Determination of Accounting Requirements 2014. Tt is also responsible for safeguarding the assets of the Co-operative and for
taking reasonable steps for the prevention and detection of fraud and other irregularities,
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WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED
COMMITTEE OF MANAGEMENT’S STATEMENT ON INTERNAL FINANCIAL CONTROL,
YEAR ENDED 318T MARCH 2016

The Committee of Management acknowledge their ultimate responsibility for ensuring that the Co-operative has in place a
system of controls that is appropriate to the various business environments in which it operates. These controls are designed to
give reasonable assurance with respect to:

the reliability of financial information used within the Co-operative or for publication;

the maintenance of proper accounting records; and

the safeguarding of assets (against unauthorised use or disposition).
It is the Committee of Management’s responsibility to establish and maintain systems of internal financial control. Such
systems can only provide reasonable and not absolute assurance against material financial misstatement or loss. Key elements
include ensuring that;

formal policies and procedures are in place, including the documentation of key systems and rules relating to the

delegation of authority, which allow the monitoring of controls and restricts the unauthorised use of the Co-

operative’s assets.

. experienced and suitably qualified staff take responsibility for important business functions. Annual appraisal
procedures have been established to maintain standards of performance.

forecasts and budgets are prepared regularly which allow the Committee of Management and staff to monitor the key
business risks and financial objectives, and progress towards financial plans set for the year and the medium terim.

regular management accounts are prepared promptly, providing relevant, reliable and up-to-date financial and other
information and significant variances from budgets being investigated as appropriate.

Regulatory returns are prepared, authorised and submitted promptly to the relevant regulatory bodies;

all significant new initiatives, major commitments and investment projects are subject to formal authorisation
procedures, through relevant sub-committees comprising Committee of Management members and others.

the Committee of Management review reports from management, from directors, staff and from the external auditors
to provide reasonable assurance that control procedures are in place and are being followed. This includes a general
review of the major risks facing the Co-operative.

formal procedures have been established for instituting appropriate action to correct weaknesses identified from the
above reports,

The Committee of Management have reviewed the system of internal financial control in existence in the Co-operative for the
year ended 31" March 2016 and until the below date. No weaknesses were found in internal financial controls which could
result in material losses, contingencies, or uncertainties which require disclosure in the financial statements or in the Auditor’s
Report on the financial statements.

By order of the Committee of Management

Ch@w | Buveet—

Secretary

Date: 14 |oa \ 2016
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WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED

REPORT BY THE INDEPENDENT AUDITOR TO THE COMMITTEE
ON CORPORATE GOVERNANCE MATTERS

YEAR ENDED 31ST MARCH 2016

Corporate Governance

In addition to our audit of the financial statements, we have reviewed the Committee’s statement on page eight concerning the
Co-operative’s compliance with the information required by the Regulatory Standards in respect of internal financial controls
contained within the publication “Our Regulatory Framework” and associated Regulatory Advice Notes which are issued by
the Scottish Housing Regulator,

Basis of opinion

We carried out our review having regard to the requirements to corporate governance matters within Bulletin 2006/5 issued by
the Financial Reporting Council. The Bulletin does not require us to review the effectiveness of the Co-operative’s procedures
for ensuring compliance with the guidance notes, nor to investigate the appropriateness of the reasons given for non-
compliance,

Opinion

In our opinion the Statement on Internal Financial Control on page eight has provided the disclosures required by the relevant
Regulatory Standards within the publication “Our Regulatory Framework” and associated Regulatory Advice Notes issued by
the Scottish Housing Regulator in respect of internal financial controls and is consistent with the information which came to
our attention as a result of our audit work on the financial statements.

Through enquiry of certain Committee members, directors and officers of the Co-operative, and examination of relevant
documents, we have satisfied ourselves that the Committee’s Statement on Internal Financial Control appropriately reflects the
Co-operative’s compliance with the information required by the Regulatory Standards contained within the publication “Our
Regulatory Framework” and associated Regulatory Advice Notes issued by the Scottish Housing Regulator in respect of
internal financial controls.

Adam Armstrong, LLB, CA, (Senior Statutory Auditor),
for and on behalf of Armstrongs,

Statutory Auditor,

Chartered Accountants,

Victoria Chambers,

142, West Nile Street,

Glasgow,

G12RQ.

Date: 1o,V Syhnlens Db
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INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS OF

WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED

We have audited the financial statements of West Whitlawburn Housing Co-operative Limited for the year ended 315 March
2016 which comprise a Statement of Comprehensive Income, Statement of Financial Position, Statement of Changes in Equity,
Statement of Cash Flows and the related notes. The financial reporting framework that has been applied in their preparation is
applicable law and United Kingdom Accounting Standards.

This report is made solely to the Co-operative’s members, as a body, in accordance with Section 87 of the Co-operative and
Community Benefit Societies Act 2014, Our audit work has been undertaken so that we might state to the Co-operative’s
members those matters we are required to state to them in an auditor’s report and for no other purpose. To the fullest extent
permitted by law, we do not accept or assume responsibility to anyone other than the Co-operative and the Co-operative’s
members as a body, for our audit work, for this report, or for the opinions we have formed.

Respective responsibilities of the Committee and Auditor
As explained more fully in the Committee’s Responsibilities Statement set out on page seven, the Committee are responsible
for the preparation of the financial statements and for being satisfied that they give a true and fair view.

Our responsibility is to audit and express an opinion on the financial statements in accordance with applicable law and
International Standards on Auditing (UK and Ireland). Those standards require us to comply with the Auditing Practices’
Board’s (APB’s) Ethical Standards for Auditors.

Scope of the audit of the financial statements

An audit involves obtaining evidence about the amounts and disclosures in the financial statements sufficient to give
reasonable assurance that the financial statements are free from material misstatement, whether caused by fraud or error. This
includes an assessment of: whether the accounting policies are appropriate to the Co-operative’s circumstances and have been
consistently applied and adequately disclosed; the reasonableness of significant accounting estimates made by the Committee
of Management; and the overall presentation of the financial statements. In addition, we read all the financial and non-
financial information in the Report of the Committee of Management to identify material inconsistencies with the audited
financial statements. If we become aware of any apparent material misstatements or inconsistencies we consider the
implications for our report.

Opinion on financial statements

In our opinion the financial statements:

- give a true and fair view of the state of the Co-operative’s affairs as at 31 March 2016 and of its profit for the year
then ended; and

- have been properly prepared in accordance with the Co-operative and Community Benefit Societies Act 2014,
Schedule 7 of the Housing (Scotland) Act 2014, and the Determination of Accounting Requirements 2014,

Matters on which we are required to report by exception

We have nothing to report in respect of the following matters where the Co-operative and Community Benefit Societies Act

2014 requires us to report to you if, in our opinion:

- a satisfactory system of control over transactions has not been maintained; or

- the information given in the Report of the Committee of Management is inconsistent in any material respect with
the financial statements; or

- the Co-operative has not kept proper accounting records; or

- the financial statements are not in agreement with the books of account; or

- we have not received all the information and explanations we require for our audit.

—

Adam Armstrong, LLB, CA, (Senior Statutory Auditor)
for and on behalf of Armstrongs,

Statutory Auditor,

Chartered Accountants,

Victoria Chambers,

142 West Nile Street,

Glasgow,

Gl 2RQ.

3

Date : I’C\-EL S?‘a\&\w 20t
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WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED
STATEMENT OF COMPREHENSIVE INCOME

FOR THE YEAR ENDED 31ST MARCH 2016

Restated
Notes 2016 2015
£ £
Turnover 2 4,072,760 3,924,315
Operating costs 2 3,277,352 3,189,779
Operating surplus W W
Interest receivable and other income 6,928 6,491
Interest payable and similar charges { 178,066) ( 184,849)
Other finance charges 10 ( 39,799 ( 228,238)
Surplus before tax m
Other comprehensive income - -
Total comprehensive income for the year _—SSW W

The results for the year relate wholly to continuing activities.

There are no recognised gains and losses in 2016 and 2015 other than the surplus for the year.

The notes form part of these financial statements.
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WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED

STATEMENT OF FINANCIAL POSITION

AS AT 31ST MARCH 2016
Notes

Fixed assets
Tangible assets - social housing 5
Other tangible assets - property, plant and equipment 5
Current assets
Debtors 6
Cash and cash equivalents
Less: Creditors falling due within one year 7
Net Current assets
Total assets less current liabilities
Creditors : amounts fatling due after more than one year 8
Deferred income
Deferred capital grants - social housing grants 9
Other fixed asset grants 9
Net assets
Equity
Share capital 15
Revenue reserves 16

Restated
2016 2015
£ £
34,460,537 35,339,342
6,381,825 6,729,822
40,842,362 42,069,164
670,244 1,065,049
3,352,009 3,165,007
4,022,253 4,230,056
( 2,272,172y  ( 3,223,77D
1,750,081 1,006,285
42,592,443 43,075,449
{( 5542,110) ( 5,760,830)

( 29,350,967)
{ 5,506,350

{ 30,167,744)
{ 5,538286)

( 34,857,317)

( 35,706,030)

2,193,016 1,608,539

694 688

2,192,322 1,607,851

2,193,016 1,608,539
...l.‘?.n.l o4 | 2ot

The financial statements were approved and authorised for issue by the Committee of Management on

and signed on its behalf by:-

The notes form part of these financial statements.

Secretary

Member

Member
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WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED

Balance as at I* April 2015
Issue of shares

Cancellation of shares

Transfer to designated reserve
Transfer from designated reserve
Surplus for year

Balance as at 31% March 2016

STATEMENT OF CHANGES IN EQUITY

FOR THE YEAR ENDED 315T MARCH 2016

Page 13

Share Revenue
Capital Reserve Total
£ £ £
688 1,607,851 [,608,539
69 - 69
63) - 63)
- 584,471 584,471
694 2,192,322 2,193,016




WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED

STATEMENT OF CASH FLOWS

YEAR ENDED 31ST MARCH 2016

Net cash inflow from operating activities

Cash flow from investing activities

Payments to acquire and develop housing properties
Payments to acquire other fixed assets

Grants received

Interest received

Loan received

Cash flow from finaneing activities
Interest paid

Repayiment of borrowings

Issue of share capital

Net change in cash and cash equivalents
Cash and cash equivalents at the beginning of the year

Cash and cash equivalents at the end of the year

Notes

1 Surplus for the year

Adjustments for non cash items
Depreciation of tangible fixed assets
Decrease/(increase) in trade and other debtors
Decrease/(increase) in trade and other creditors
Pension

Share capital written off

Carrying value of tangible fixed asset disposals
Amortisation of grants

Adjustments for investing or financing activities

Interest received
Interest paid

Restated
Notes 2016 2015
£ £
1 851,591 836,078
( 52,114y ( 54,623}
(652,157  ( 1,457,162)
496,461 1,967,235
6,928 6,363
- 1,071,790
(_ 200,882) 1,533,603
( 178,066) (  184,849)
( 285710y ( 269,699
69 81
(463,707 (454,467
187,002 1,915,214
3,165,007 1,249,793
3,352,009 3,165,007
Restated
2016 2015
£ £
584,471 327,940
936,034 941,068
( 87,193y (113,645
{ 25,658) ( 18,197)
84,799 313,238
( 63) ( 80)
11,240 24,186
( 823,177) ( 816,790)
( 6,928) ( 6,491)
178,066 184,849
851,591 836,078
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WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED
NOTES TO THE FINANCIAL STATEMENTS
YEAR ENDED 31ST MARCH 2016
Principal accounting policies

Basis of accounting

The financial statements have been prepared in accordance with FRS 102 as issued by the Financial Reporting Council
and comply with the requirements of the Co-operative and Community Benefit Societies Act 2014, the Housing (Scotland)
Act 2014, the Determination of Accounting Requirements 2014 issued by the Scottish Housing Regulator and the
Statement of Recommended Practice (SORP) Accounting for social housing providers issued in 2014.

West Whitlawburn Housing Co-operative Limited is a public benefit entity (PBE).

Changes to accounting policy
Where any new policy is thought to be more appropriate, this amendment will be made and noted below with any prior
period adjustment also being made, where it has material and fundamental impact,

Social Housing Grants

Social Housing Grants are utilised to reduce the amount of mortgage loans in respect of an approved scheme to the amount
which it is estimated can be serviced by the net annual income of the scheme. The amount of SHG is calculated on the
qualifying cost of the scheme.

SHG is repayable under certain circumstances, primarily following the sale of property, but will normally be restricted to
net proceeds of sale,

Acquisition and Development Allowances are advanced as grants, They are intended to finance certain internal
administration costs relating to the acquisition of schemes. Development allowances become available in instalments
according to the progress of work on the scheme.

Finance

The financial statements have been prepared on the basis that capital expenditure will be grant aided, funded by loans, met
out of reserves or from proceeds of sales,

Mortgages
Mortgage loans are advanced by private lenders under the terms of the individual mortgage deeds in respect of each

property or housing scheme. Advances arc available only in respect of those developments which have been given
approval for SHG,

Fixed assets - housing land and buildings

Housing land and buildings are stated at cost. The development cost of housing properties funded with SHG includes the
following;:-

i, Cost of acquiring land and buildings.

ii. Development expenditure.
iti. Interest charged on the loans during the development year of the scheme to the date of completion,
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WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED
NOTES TO THE FINANCIAL STATEMENTS
YEAR ENDED 31ST MARCH 2016
Prineipal accounting policies (continued)

Works to existing properties
Works to existing properties will generally be capitalised under the following circumstances:

. Where a component of the housing property that has been treated separately for depreciation purposes and depreciated
over its useful economic life is replaced or restored; or

ii. Where the subsequent expenditure provides an enhancement of the economic benefits of the tangible fixed assets in
excess of the previously assessed standard of performance. Such enhancement can occur if the improvements result
in an increase in rental income, a material reduction in future maintenance costs or a significant extension of the life
of the property.

Works to existing properties, which fail to meet the above criteria, are charged to the Statement of Comprehensive
Income.

Housing, land and buildings - depreciation
Housing propetties are stated at cost, less accumulated depreciation.

Depreciation is charged on a straight line basis over the expected economic useful lives of each major component that
makes up the housing property as follows:

Land Not depreciated
Structure Over 60 years
Doors Over 30 years
Windows Over 30 years
Heating Over 30 years
Bathroom Over 30 years
Kitchen Over 13 years
Lift Over 30 years

Other fixed assets

Depreciation is charged by equal annual instalments at rates estimated to write off costs less any residual value over
expected useful lives,

Office fixtures, fittings & equipment -25%
Office accommodation - 4%

Impairment of fixed assets

Reviews for impairment of housing properties are carried out on an annual basis and any impairment in an income-
generating unit is recognised by a charge to the Statement of Comprehensive Income. Impairment is recognised where the
carrying value of an income-generating unit exceeds the higher of its net realisable value or its value in use. Value in use
represents the net present value of expected future cash flows from these units.

Impairment of assets would be recognised in the Statement of Comprehensive Income.
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WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED
NOTES TO THE FINANCIAL STATEMENTS
YEAR ENDED 31ST MARCH 2016
Principal accounting policies (continued)

Pensions

The Co-operative participates in the centralised Scottish Housing Associations Pension Scheme (SHAPS). Defined
Benefits Pension Scheme and retirement benefits to employees of the Co-operative are funded by the contributions from
all participating employers and employees in the Scheme. Payments are made in accordance with periodic calculations by
consulting Actuaries and are based on pension costs applicable across the various participating Associations taken as a
whole. In accordance with FRS 102 the payments in respect of the past service deficit plan have been discounted and
recognised as a provision within the financial statements.

Lease obligations
Rentals paid under operating leases are charged to the Statement of Comprehensive Income as they are incurred.

Turnover
Turnover represents rental income receivable from tenants, development administration, and other income together with
revenue grants from the Scottish Government, local authorities and other organisations.

Sale of housing properties

Properties are disposed of under the appropriate legislation and guidance. All costs and grants relating to the share of
property sold are removed from the financial statements at the date of sale.

Apportionment of management expenses
Direct employee administration and operating costs have been apportioned to the Statement of Comprehensive Income on

the basis of costs of the staff to the extent that they are directly engaged in each of the operations dealing with in those
accounts,

Esfimation uncertainty

The preparation of financial statements requires the use of certain accounting estimates. It also requires the Committee of
Management to exercise judgement in applying West Whitlawburn Housing Co-operative Limited’s accounting policies,
The areas requiring a higher degree of judgement, or complexity, and areas where assumptions or estimates are most
significant to the financial statements, is disclosed below:

Rent arrears - bad debt provision
The Co-operative assesses the recoverability of rent arrears through a detailed assessment process which considers: tenant
payment history, arrangements in place and court action,

Life ¢ycle of components

The Co-operative estimates the useful lives of major components of its housing property with reference to surveys carried
out by external qualified surveyors,

The categorisation of housing properties
In the judgement of the Committee of Management the entirety of the Co-operative’s housing stock is held for social
benefit and is therefore classified as property, plant and equipment in accordance with FRS 102.

Identification of cash generating units

The Co-operative considers its cash-generating units to be the schemes in which it manages its housing property for asset
management purposes.

Financial instruments - basic
The Co-operative recognises basic financial instriments in accordance with Section 11 of Financial Reporting Standard,

The Co-operative’s debt instruments are measured at amortised cost using the effective interest rate method,

Page 17




2. Particulars of turnover, cost of sales, operating costs and operating surpluses / (deficits)

3a.

WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED

NOTES TO THE FINANCIAL STATEMENTS

YEAR ENDED 31ST MARCH 2016

Income and expendifure from lettings

Social lettings
Other activities

Total

Social lettings
Other activities

Total

Particulars of turnover, operating costs and operating surplus from social letting activities

Income from letting

Rent recetvable net of service charges

Service charges

Gross income from rents and service charges

Less: Rent losses from voids

Net income from rents and service charges

Release of deferred capital grant

Total turnover from social letting activities

Expenditure on leftings

Service charges

Management and maintenance administration costs

Reactive maintenance

Planned and cyclical maintenance including major repairs
Depreciation of social housing
Bad debts - rents and service charges

Total expenditure on lettings

Operating surplus for social lettings

2016 Operating
Operating surplus /
Notes Turnover costs (deficit)
£ £ £
3a 3,724,588 3,049,349 675,239
3b 348,172 228,003 120,169
4,072,760 3,271,352 795,408
Restated
2015 Operating
Operating surplus /
Turnover costs (deficit)
£ £ £
3a 3,668,680 2,886,684 781,996
3b 261,935 309,395 ( 47,460)
3,930,615 3,196,079 734,536
Restated
2016 2015
£ £
2,929,556 2,873,042
2,929,556 2,873,042
28,145)  ( 27,452}
2,901,411 2,845,590
823,177 823,090
3,724,588 3,668,680
60,292 56,798
1,388,584 1,286,366
525,921 518,499
127,960 67,595
930,919 936,255
15,673 21,171
3,049,349 2,886,684
675,239 781,996

The amount of service charges receivable on housing accommodation not eligible for Housing Benefit was £Nil (2015 - £Nil),

All of the above relate solely to general needs housing.
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WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED
NOTES TO THE FINANCIAL STATEMENTS
YEAR ENDED 31ST MARCH 2016
Tax on profit on ordinary activities

West Whitlawburn Housing Co-operative Limited was granted charitable status on 30 October 2007 and as a result is not
subject to corporation tax on its activities.

Tangible fixed assets

Housing Energy Office
Properties Project Premises/ Furniture
Held Under Community &
for Letting Construction Centre Equipment Total
£ £ £ £

Cost - restated
Asat01.04,15 51,258,835 6,684,598 330,652 385,946 58,660,031
Additions during year 52,114 ( 332,872) - 1,230 ( 279,528)
Disposals ( 31,216) - - 6,050) ( 37,266)
Asat31.03.16 51,279,733 6,351,726 330,652 381,126 58,343,237
Depreciation - restated
Asat 01.04.15 15,919,493 - 291,012 380,362 16,590,867
Provided during year 919,679 - 13,266 3,089 936,034
Eliminated on disposal { 19,976) - -« 6,050) ( 26,026)
Asat31.03.16 16,819,196 - 304,278 377,401 17,500,875
Net book value at 31.03.16 34,460,537 6,351,726 26,374 3,725 40,842,362
Net book value at 31.03.15 35,339,342 6,684,598 39,640 5,584 42,069,164

Total major repairs costs during the year were £52,114 (2015: £120,781) of which £52,114 (2015; £48,162) was
capitalised. Of the amount capitalised £52,114 (2015: £48,162) related to replacement of components and £Nil (2015;
£Nil) related to improvements.

None of the Co-operative’s land or letting properties is held under a lease.
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WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED
NOTES TO THE FINANCIAL STATEMENTS

YEAR ENDED 31ST MARCH 2016

6. Trade and other receivables

Restated
2016 2015
£ £
Rent arrears 221,417 204,005
Less: Bad debt provision 85,0000 ( §5,000)
136,417 119,005
Housing benefit receivable 130,026 135,824
Other debtors and prepayments 362,166 761,482
Awmounts due from Whitcomm 39,820 44,982
Amounts due from WCRC 1,815 3,756
670,244 1,065,049
Included within other debtors is a balance of £39,820 (2015 - £44,982) which is regarded as due after one year,
7. Creditors - Amounts falling due within one year
2016 2018
£ £
Loans {(note 8) 165,517 207,595
Rent in advance 150,134 144,515
Pension deficit 183,340 168,404
Trade creditors 506,806 338,404
Other tax and social security - 17,664
Other creditors and accruals 1,266,375 2,347,189
2,272,172 3,223,771
8. Creditors - Amounts falling due after more than one year
2016 2015
£ £
Pension creditor 1,924,494 2,073,048
Housing loans 3617616 3,687,832
5,542,110 5,760,880
a) The Co-operative Bank
i} Position as at 31* March 2016
Start Date 1% September 2009
Period of loan 20 years *
Rate of interest Fixed Rate 5.5% *
Number of properties held as security 100

The term of the Loan is twenty years, however the repayments are structured over a 25 year repayment profile so that
there will be a residual balance upon expiry of the Loan term. This residual balance will be due in full upon expiry of
the loan although, ahead of expiry, we will be invited to discuss structuring repayment of this residual balance over a

further term.
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b)

WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED

NOTLES TO THE FINANCIAL STATEMENTS

YEAR ENDED 31ST MARCH 2016

Creditors - Amounts falling due after more than one year {continued)

The Co-operative Bank

Position Now

The interest rate shown above, 5.5%, was for a fixed term only up to a maturity date of 1% September 2016, We have,
as of June 2016, re-negotiated our loan facility as follows:-

Start Date
Maturity Date
Rate of interest

Number of properties held as security

Energy Savings Trust

Start Date
Maturity Date
Rate of interest

Number of properties held as security

I September 2016
3t September 2029
Fixed Rate 2.71875%
100

July 2013
June 2028 *
3.5%

Nil

* This loan was originally a 10 year loan but in March 2016 we negotiated an extension of the loan repayment
schedule to a 15 year period at the same interest rate.

Between one and two years
Between two and five years
In five years or more

Deferred Capital Grants

Social Housing Grants
Balance as at 1% April 2015
Amortisation in year

Balance as at 31% March 2016

Other Fixed Asset Grants
Balance as at 1% April 2015
Rebated

Amortisation in year

Balance as at 31 March 2016

Total

This is expected to be released to the Statement of Copmprehensive Income in the following year.

Amounts due within one year

Amounts due in one year or more

Balance as at 31% March 2016
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2016 2015
£ £
167,931 207,595
519,152 922,786
2,930,533 2,557,451
3,617,616 3,687,832
2016 2015
£ £
30,167,744 30,984,534
(  816,777) (  816,790)
29,350,967 30,167,744
5,538,286 5,544,586
( 25,536) -
( 6,400 ) ( 6,300 )
5,506,350 5,538,286
34,857,317 35,706,030
2016 2015
£ £
823,177 323,177
34,034,140 34,882,853
34,857,317 35,706,030
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WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED

NOTES TO THE FINANCIAL STATEMENTS

YEAR ENDED 31ST MARCH 2016

Other finance income / charges

Unwinding of discounted liabilities and remeasurement

Directors Emoluments

2016 2015
£ L
39,799)  ( 228,238)

The Directors are defined as the members of the Committee of Management, the Chief Executive Officer and any other
person reporting directly to the Directors or the Committee of Management whose total emoluments exceed £60,000

per annum.

None of the Committee Members received any remuneration during the year.

Number of 2016 Number of 2015
£ officers £
Total emoluments {including pension contributions
and benefits in kind)
£60,000 to £69,999 127,500 1 62,963
Total emoluments (excluding pension contributions) 59,502 56,067
to the highest paid Director
Total Remuneration paid to key management personnel 329,957 312,304
Total emoluments (excluding pension contributions)
to the Chairperson amounted to Nil Nil
Pension contribution payable to Officers in excess of £60,000
salary 13,964 1 6,896
Total expenses reimbursed to the Board
in 50 far as not chargeable to United Kingdom
income fax Nil Nil
Employee information
2016 2015
£ £
Staff costs during year;
Wages and salaries 939,042 925,303
Social security costs 74,934 77,145
Pension costs 297,639 217,948
1,311,615 1,220,996
The average full time equivalent number of persons employed by the Co-operative
during the year were as follows :-
Office 18.7 18.7
Concierge 13.0 13.0
317 317
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WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED
NOTES TO THE FINANCIAL STATEMENTS
YEAR ENDED 31ST MARCH 2016

Surplus/Deficit on Orvdinary Activities

2016 2015
Surplus/Deficit on ordinary activities is stated after charging:- £ £
Depreciation of tangible fixed assets - housing properties (including accelerated
depreciation of £11,240 on component replacement) 930,919 936,255
Other fixed assets 16,355 22,739
Amortisation of Housing Association Grants 816,777 816,790
Amortisation of other grants 6,400 6,300
Bad debts written off 15,673 21,171
Auditor remuneration (inclusive of VAT) 8,280 8,136
Other remuneration in respect of other services - 2,527
Reconciliation of funds
Restated
2016 2015
£ £
At01.04,15 1,608,539 1,280,598
Surplus (deficit) for year 584,471 327,940
New shares issued 69 81
Shares cancelled ( 63) ( 30)
Net change in funds 584,477 327,941
At31.03,16 2,193,016 1,608,539
Share capital
2016 2015
£ £
Shares of £1 each fully paid and issued
Allotted, issued and fully paid at 01.04.15 688 687
Shares issued at par during the year 69 81
757 768
Shares forfeited ( 63) ( 80
At31.03.16 694 688

Each member of the Co-operative holds one share of £1 in the Co-operative. These shares carry no rights to dividends or

distributions on a winding up. Each member has a right to vote at member’s meetings.

Revenue reserve

2016 2015
£ £
At01.04.15 1,607,851 606,756
Transfer of designated reserve - 673,155
Surplus for the year 584,471 327,940
A£31.03.16 2,192,322 1,607,851
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WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED
NOTES TO THE FINANCIAL STATEMENTS
YEAR ENDED 315T MARCH 2016
Pension fund
Scheme: The Pensions Trust - Scottish Housing Associations’ Pension Scheme

The company participates in the scheme, a multi-employer scheme which provides benefits to some 155 non-associated
employers. The scheme is a defined benefit scheme in the UK.

It is not possible for the company to obtain sufficient information to enable it to account for the scheme as a defined
benefit scheme. Therefore it accounts for the scheme as a defined contribution scheme.

The scheme is subject to the funding legislation outlined in the Pensions Act 2004 which came into force on 30
December 2005. This, together with documents issued by the Pensions Regulator and Technical Actuarial Standards
issued by the Financial Reporting Council, set out the framework for funding defined benefit occupational pension
schemes in the UK.

The scheme is classified as a ‘last-man standing arrangement’. Therefore the company is potentially liable for other
participating employers’ obligations if those employers are unable to meet their share of the scheme deficit following
withdrawal from the scheme. Participating employers are legally required to meet their share of the scheme deficit on an
annuity purchase basis on withdrawal from the scheme.

A full actuarial valuation for the scheme was carried out at 30™ September 2015, This actuarial valuation showed assets
of £612m, liabilities of £816m and a deficit of £198m. To eliminate this funding shortfall, the trustees and the
participating employers have agreed that additional contributions will be paid to the scheme as follows:
Deficit contributions
From 1 April 2014 to 30 September 2027; £26,304,000 per annum

{payable monthly and increasing by 3% each on 1% April)

The recovery plan contributions are allocated to each participating employer in line with their estimated share of the
scheme liabilities,

Where the scheme is in deficit and where the company has agreed to a deficit funding arrangement the company
recognises a liability for this obligation. The amount recognised is the net present value of the deficit reduction
contributions payable under the agreement that relates to the deficit, The present value is calculated using the discount
rate detailed in these disclosures. The unwinding of the discount rate is recognised as a finance cost,
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WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED

NOTES TO THE FINANCIAL STATEMENTS

YEAR ENDED 31ST MARCH 2016

Pension fund (continued)

Present values of provision

Present value Pension Trust
Present value Growth Trust

Reconciliation of opening and elosing position

At 31 March 2015

Unwinding discount (interest expense)

Deficit contribution paid

Remeasurement impact of change in assumptions
Rounding

Amendment to contribution schedule

At 31 March 2016

At 31 March 2014

Unwinding discount (interest expense)

Deficit contribution paid

Remeasurement impact of change in assumptions
Rounding

Amendment to contribution schedule

At 31 March 2015

Income and expenditure impact

Interest expense

Remeasurement - impact of change in assumptions
Amendment to contribution schedule

Unexplained difference

At 31 March 2016

Interest expense

Remeasurement - impact of change in assumptions
Amendment to contribution schedule

At 31 March 2015

Assumptions

Rate of discount
Rate of discount - Growth Plan

The discount rates shown above are the equivalent single discount rates which, when used to
plan contributions due, would give the same results as usin

recovery plan contributions.

31 March 2016

31 March 2015

31 March 2014

£ £ £
2,105,000 2,239,000 2,178,000
3,835 3,452 3,618
2,108,835 2,242,452 2,181,618
SHAPS Growth Plan Total
£ £ £
2,239,000 3,452 2,242,452
48,000 56 48,056
( 173,000) ( 416) | 173,416)
( 8,000 ( 60) ( 8,060}
( 1,000) - | 1,000)
- 303 803
2,105,000 3,835 2,108,835
2,178,000 3,618 2,181,618
71,000 95 71,095
( 168,000) ( 404) | 168,404)
157,000 143 157,143
1,000 - 1,000
2,239,000 3,452 2,242,452
SHAPS Growth Plan Total
£ £ £
48,000 56 48,056
{ 3,000y ¢ 60) ( 8,060)
- 803 803
( 1,000) - ( 1,000)
39,000 799 39,799
71,000 95 71,095
157,000 143 157,143
228,000 238 228,238

31 March 2016
% per annum

2.29
2.07
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% per ainum
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174

31 March 2014
% per annum

3.42
2.82
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17.

WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED
NOTES TO THE FINANCIAL STATEMENTS

YEAR ENDED 31ST MARCH 2016

Pension fund {continued)

West Whitlawburn Housing Co-operative Limited participates in the Pensions Trust’s Growth Plan (‘the Plan’). The
Plan is fanded and is not contracted out of the State scheme. The Plan is a multi-employer pension Plan.

Contributions paid into the Growth Plan up to and including September 2001 were converted to defined amounts of
pension payable from Normal Retirement Date. From October 2001 contributions were invested in personal funds which
have a capital guarantee and which are converted fo pension on retirement, either within the Growth Plan or by the
purchase of an annuity,

The rules of the Growth Plan allow for the declaration of bonuses and/or investment credits if this is within the financial
capacity of the Plan assessed on a prudent basis. Bonuses/investment credits are not guaranteed and are declared at the
discretion of the Plan’s Trustee.

The Trustee commissions an actuarial valuation of the Growth Plan every three years. The purpose of the actuarial
valuation is to determine the funding position of the Plan by comparing the assets with the past service liabilities as at the
valuation date. Asset values are calculated by reference to market levels. Accrued past service liabilities are valued by
discounting expected future benefit payments using a discount rate calculated by reference to the expected future
investment returns,

The rules of the Plan give the Trustee the power to require employers to pay additional contributions in order to ensure
that the statutory funding objective under the Pensions Act 2004 is met. The statutory funding objective is that a pension
scheme should have sufficient assets to meet its past service liabilities, known as Technical Provisions.

If the actuarial valuation reveals a deficit, the Trustee will agree a recovery plan to eliminate the deficit over a specified
period of time either by way of additional contributions from employers, investment returns or a combination of these.

The rules of the Growth Plan state that the proportion of obligatory contributions to be borne by the Member and the
Member’s Employer shall be determined by agreement between them. Such agreement shall require the Employer to
pay part of such contributions and may provide that the Employer shall pay the whole of them.

West Whitlawburn Housing Co-operative Limited paid no contributions to the Plan during the accounting period.
Members paid no contributions during the accounting period.

As at the balance sheet date there were two active members of the Plan employed by West Whitlawburn Housing Co-
operative. West Whitlawburn Housing Co-operative continues to offer membership of the Plan to its employees.

It is not possible in the normal course of events to identify on a reasonable and consistent basis the share of underlying
assets and liabilities belonging to individual participating employers. The Plan is a multi-employer scheme, where the
assets are co-mingled for investment purposes, and benefits are paid out of the Plan’s total assets. Accordingly, due to
the nature of the Plan, the accounting charge for the period under FRS17 represents the employer contribution payable.

The valuation results at 30% September 2011 were completed in 2012 and have been formalised. The vatuation of the
Plan was performed by a professionally qualified Actuary using the Projected Unit Method. The market value of the
Plan’s assets at the valuation date was £780 million and the Plan’s Technical Provisions (i.e. past service liabilities) were
£928 million. The valuation therefore revealed a shortfall of assets compared with the value of labilities of £148
million, equivalent to a funding level of 84%.

The financial assumptions underlying the valuation as at 30" September 2011 were as follows:
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17.

WEST WHITLAWBURN HOUSING CO-OPERATIVE LIMITED
NOTES TO THE FINANCIAL STATEMENTS
YEAR ENDED 31ST MARCH 2016

Pension fund (continued)

Ye p.at.

Rate of return pre retirement 4.9
Rate of return post retirement:

Active/Deferred 4.2
Pensioners 4.2
Boruses on acerued benefits 0.0
Inflation: Retail Prices Index (RPT) 2.9
Inflation: Consumer Prices Index (CPI) 24

In determining the investment return assumptions the Trustee considered advice from the Scheme Actuary relating to the
probability of achieving particular levels of investment return. The Trustee has incorporated an element of prudence into
the pre and post retirement investment return assumptions; such that there is a 60% expectation that the return will be in
excess of that assumed and a 40% chance that the return will be lower than that assumed over the next 10 years,

The Scheme Actuary has prepared a funding position update as at 30™ September 2012, The market value of the Plan’s
assets at that date was £790 million and the Plan’s Technical Provisions (i.e. past service Habilities) was £984 million.
The update, therefore, revealed a shortfall of assets compared with the value of liabilities of £194 million, equivalent to a
funding level of 80%.

If an actuarial valuation reveals a shortfall of assets compared to liabilities, the Trustee must prepare a recovery plan
setting out the steps to be taken to make up the shortfall.

The Pensions Regulator has the power under Part 3 of the Pensions Act 2004 to issue schente funding directions where it
believes that the actuarial valuation assumptions and/or recovery plan are inappropriate.

For example, the Regulator could require that the Trustee strengthens the actuarial assumptions (which would increase
the Plan liabilities and hence impact on the recovery plan) or impose a schedule of contributions on the Plan (which
would effectively amend the terms of the recovery plan). A copy of the recovery plan in respect of the September 2011
valuation was forwarded to The Pensions Regulator on 2™ October 20 12, as is required by legislation.

Following a change in legislation in September 2005 there is a potential debt on the employer that could be levied by the
Trustee of the Plan and The Pensions Act 2011 has more recently altered the definition of Series 3 of the Growth Plan so
that a liability arises to employers from membership of any Series except Series 4. The debt is due in the event of the
employer ceasing to participate in the Plan or the Plan winding up.

The debt for the Plan as a whole is calculated by comparing the liabilities for the Plan (calculated on a buy-out basis, i.e.
the cost of securing benefits by purchasing annuity policies from an insurer, plus an allowance for expenses) with the
assets of the Plan. If the liabilities exceed assets there is a buy-out debt.

The leaving employer’s share of the buy-out debt is the proportion of the Plan’s liability attributable to employment with
the leaving employer compared to the total amount of the Plan’s liabilities {relating to employment with all the currently
participating employers). The leaving employer’s debt therefore includes a share of any ‘orphan’ liabilities in respect of
previously participating employers. The amount of the debt therefore depends on many factors including total Plan
liabilities, Plan investment performance, the liabilities in respect of cuirent and former employees of the employer,
fmancial conditions at the time of the cessation event and the insurance buy-out market. The amounts of debt can
therefore be volatile over time.

When an employer withdraws from a multi-employer defined benefit pension scheme which is in deficit, the employer is
required by law to pay its share of the deficit, calculated on a statutory basis (known as the buy-out basis). The
calculation basis that applies to the Growth Plan was amended due to a change in the definition of money purchase
contained in the Pensions Act 2011 but the regulations that will determine exactly how the change will apply in practice
are still awaited. As the law stands, it is not yet clear whether the statutory calculation should include or exclude Series 3
liabilities. However, based upon current advice, the most likely interpretation is that Series 3 liabilities will have to be
included in the calculation of an employer’s debt on withdrawal.
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Pension fund {continued)
Owing to this situation, we have included two figures/calculations, namely:

¢ The cost of withdrawal if we include Series 3 liabilities in the calculation
¢ The cost of withdrawal if we exclude Series 3 liabilities from the calculation

If an employer withdraws from the Growth Plan prior to the implementation of the regulations, the debt will be
calculated on both bases and we would request payment of the higher amount with any adjustment being made when the
regulations are implemented.

West Whitlawburn Housing Co-operative Limited has been notified by the Pensions Trust of the estimated employer
debt on withdrawal from the Growth Plan based on the financial position of the Plan as at 30" September 2014. As of
this date the estimated employer debt for West Whitlawburn Housing Co-operative Limited including Series 3 liabilities
was £6,817. The estimated employer debt excluding Series 3 liabilities was £5,770. The Scheme actuary has estimated
that the debt at 31 March 2013 would be 3% higher than the debts at 30 September 2012,

West Whitlawburn Housing Co-operative Limited has been notified by the Pensions Trust of the Scottish Housing
Association Pension Scheme that past service deficit contributions payable for the year to 31% March 2015 is £Nil. The
deficit contribution will increase to £428 as from 1% April 2016 and will increase by 3% a year for the next ten years.
The calculated net present value of this contribution at 315 March 2015 using a 4% discount rate is £72,450,

Capital commitments

The Co-operative had ne capital commitments at 3 1% March 2016 (2015 - £Nil),

Housing stock

The number of units in Management at 31 March was as follows:-

2016 2015
General needs 644 644
Supported - -
Shared ownership - -
644 644

Related parties

Members of the Committee of Management are related parties of the Co-operative as defined by Financial Reporting
Standard 102,

All members of the Committee of Management are tenants of the Co-operative. The transactions with the Co-operative
are all done on standard terms, as applicable to all tenants. Transactions with governing members (and their close
family) were as follows:-

Gross rents charged to governing members and close family £67,125.

At the year end, total rent advances by tenant members of the Committee were £1,956 and the total arrears were £1,266.

Repairs were £8,207,

Internet line rental costs were £672.
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Related parties (continued)

West Whitlawburn Housing Co-operative Limited (WWHC) works in partnership with Whitlawburn Community
Resource Centre (WCRC) and co-operates in the pursuit of its charitable objectives. During the year WWHC donated
£45,000 (2015: £85,000) to support WCRC in the provision of Whitlawburn Community Regeneration. During the
period WWHC made a donation of £45,000 (2015: £85,000). At 31* March 2016 the amount owed to WWHC was
£1,815 (2015 £3,756).

There is also a related company called Whitcomm Co-operative Limited, a company limited by guarantee, that has been
set up to provide low cost telecommunications to encourage social inclusion. At 31% March 2016 the amount owed
WWHC was £39,820 (2015: £44,982).

Leasing commitments

At 31" March the Co-operative had the following annual operating lease commitments for the year ending 31% March
2016 and beyond.

2016 2015
Equipment Equipment
£ £

Operating leases which expire:
Within one year - -
Within two to five years 1,671 1,671
After more than five years 136,800 134,758
138,471 136,429

Contingent liability
Other

In the year to 31* March 2005 the Co-operative was informed by Communities Scotland that development allowances in
the prior year of £200,000 had been overpaid.

The Co-operative does not accept the validity of the claim and will contest any action for repayment,

Negotiations are stilt ongoing and the outcome cannot yet be determined,

Housing Association Grant allocated to components (as detailed in Note 1) that have subsequently been replaced by the
Co-operative are recognised in the Statement of Comprehensive Income, with the cost of the replacement and any
additional funding for this replacement being capitalised. The recycled grant recognised in the Statement of
Comprehensive Income at 315 March 2016 was £Nil (2015: £Nil).

Grants received - Big Lottery Funding - Whit Money

The Co-operative gratefully acknowledges the award and receipt of grant from the Big Lottery Fund to support the Whit
Money project. Grants received in the year totalled £7,628. This amount was expended in terms of the offer of the grant,

Scoftish Government - People in Communities Funding

The Co-operative gratefully acknowledges the award and receipt of grant from the People in Communities fund totalling
£40,376. This amount was expended in terms of the offer of the grant.
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Transition to FRS 102

In accordance with the Statement of Recommended Practice the Co-operative has adopted the Financial Reporting
Standard for UK & Ireland (FRS 102) for the accounting period beginning on 1% April 2015, As a result of this the
comparative figures for the period ending 31% March 2015 have been restated in accordance with FRS 102.

The transition to FRS 102 has resulted in several changes in accounting policies compared with those used
previously, The following describes the differences between the assets and liabilities and income and expenditure
as presented previously, and the amounts as restated to comply with the accounting policies selected in accordance
with FRS 102 for the reporting period ending 31 March 2016.

Changes for FRS 102 adoption:

(i)

(i)

(i)

(iv)

)

Social Housing Grants have been accounted for in accordance with the SORP which has meant that grants
are no longer deducted from the cost of the capital asset, but are instead treated as deferred income which is
recognised in income over the useful life of the related asset.

FRS 102 requires that provision be made for employment costs such as holiday pay which had been incurred
but not paid at the balance sheet date. Previously no adjustment had been made for these amounts.

As the Co-operative has entered into an agreement to make contributions to fund a deficit in the SHAPS
pension scheme this has been recognised as a liability in accordance with the FRS. This liability was not
previously recognised and payments made under this agreement were written off as operating costs.

The liability recognised as a result of (iii) above has been discounted to its present value. The unwinding of
the discount is recognised as a finance cost in accordance with FRS 102 para 28.13A.

FRS 102 requires that all debtor balances are included at fair value. The balances due from tenants have
therefore been reviewed and adjusted as necessary.

315t March 2015

As previously Effect of
Stated Transition As Restated
£ £ £

Non current assets 4,862,843 37,206,321 42,069,164
Current assets 4,335,096 20,040) 4,315,056
Current liabilities { 3,132,168) 8,200y ( 3,140,368)
Non Current liabilities ( 3,687,831) 2,241,452) | 5,929,283)
Deferred income - 35,706,030y (  35,706,030)

2,377,940 769,401) 1,608,539
Capital and reserves 2,377,940 769,401) 1,608,539
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Transition to FRS 102 (continued)

Surplus for year 31 March 2015 previously reported

Adjustments

Stage 1[I - removal cost
Additional depreciation - property
Stage 111 - removal grant
Additional depreciation - office
Increase in payrofl cost - payroll
Pension deficit adjustment
Release of deferred income

Revised surplus for year ended 31 March 2015

Revenue reserve 31 March 2014 previousty reported

Adjustments

Incorporation of pension deficit

Increase in payroll accrual

Increase in bad debt provision

HAG adjustment

HAG adjustment

Additional depreciation - housing propetty
Release of deferred income

Office property grant

Revised revenue reserve for year ended 31 March 2014
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22,370
759,695
(21,819
6,686

500

59,834
(__816,790)

2,181,618
7,700
20,000
488,563
( 484,511)
14,105,851
( 15,433,619)
(__ 126,676)

£

338,416

10,476

327,940

1,365,681

758,926

606,755




